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of this chapter, may participate in
‘“‘status’ candidate development pro-
grams.

§412.203 “Non-status” programs.
(a) Eligibility. Candidates are from
outside Government and/or from

among employees serving on other
than career or career-type appoint-
ments within the civil service.

(b) Requirements. (1) Candidates must
be appointed using the Schedule B au-
thority authorized by §213.3202(j) of
this chapter. The appointment may not
exceed or be extended beyond 3 years.

(2) Assignments must be to a full-
time position created for develop-
mental purposes connected with the
SES candidate development program.
Candidates serving under Schedule B
appointment may not be used to fill an
agency’s regular positions on a con-
tinuing basis.

(3) Schedule B appointments must be
made in the same manner as merit
staffing requirements prescribed for
the SES, except that each agency shall
follow the principle of veteran pref-
erence as far as administratively fea-
sible. Positions filled through this au-
thority are excluded under
§302.101(c)(6) of this chapter from the
appointment procedures of part 302.
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§430.101 Authority.

Chapter 43 of title 5, United States
Code, provides for the performance ap-
praisal of Federal employees. This sub-
part supplements and implements this
portion of the law.

§430.102

(a) Performance management is the
systematic process by which an agency
involves its employees, as individuals
and members of a group, in improving
organizational effectiveness in the ac-
complishment of agency mission and
goals.

(b) Performance management inte-
grates the processes an agency uses
to—

(1) Communicate and clarify organi-
zational goals to employees;

(2) Identify individual and, where ap-
plicable, team accountability for ac-
complishing organizational goals;

(3) Identify and address develop-

Performance management.

mental needs for individuals and,
where applicable, teams;
(4) Assess and improve individual,

team, and organizational performance;
(5) Use appropriate measures of per-
formance as the basis for recognizing
and rewarding accomplishments; and
(6) Use the results of performance ap-
praisal as a basis for appropriate per-
sonnel actions.
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